Quarterly KITC Meeting Minutes - January 23, 2026 
KYPSO Updates
YOYO Accommodations Question (Tony LoBianco)
· In years prior, this question had three response options: job coach, personal care assistant, and physical accommodations. We’d like to revise this question for 2026 to collect more meaningful and actionable data, and we need your feedback. Proposed revisions:
· Do you receive any support/accommodations at your job?
· Yes/No
· If yes, what do you receive (check all that apply)
· Flexible work schedule (includes adjusted hours, telework/hybrid)
· Modified job tasks
· Assistive Technology (AT) (e.g., screen reader, speech to text)
· Physical supports (e.g., raised desk, ramp, etc.)
· Job Coaching/on-the-job support
· Other (specify)
· How did you get them (check all that apply)
· I asked for them
· Everyone has them OR employer offered
· My teacher/OVR taught me about them
Feedback from KITC
· Michelle recommended starting with the question, did you disclose your disability to your employer? If you did disclose and receive accommodations, what accommodation did you receive? Many people may not disclose; why might that be?
· Jacki recommended adding family as an option to the question “How did you get them?” It would be interesting to see how many people rely on family for this.
· Marisa and Beth recommend having an “other” answer option. This could be Protection & Advocacy (P&A), another advocate, family, a supported employment provider, the Center for Accessible Living, etc. 
· Jonathan believes this would be good information for students as they’re approaching a job search. It would be helpful to inform the student that a certain percentage of students currently working have accommodations on the job, and how they obtained them.
· Veronica recommended listing an example of a modified job task. Students may not know what this means. 
· Jonathan – on-the-job support is having someone there with you to make sure you’re doing job tasks correctly and completely. An example of a modified job task is when a job requires lifting 50-lb packages, and the employee is unable to do so, so they ask a coworker for help.  
· Tony thinks it would be helpful to differentiate between someone external helping and someone internal. 
· Veronica recommended converting the YOYO question to plain language
· Tony – YOYO questions are asked by an interviewer, and they can also help with this. 
· Dorothy recommended adding something about scheduled breaks. This could go under adjusted hours. 
· Jacki recommended a drop-down box for a flexible work schedule where they could check all that applies.
· Debbie – these questions get read to the student over the phone. We need to ensure the interviewer can see all options up front. 
· Jonathan suggested a set of instructions for interviewers they could reference while conducting the interview. 
· Emily had suggestions for the third question answer options: 
· I advocated for them
· I learned them during school through Pre-Employment Transition Services (pre-ETS) and work experience
· Universally offered during the onboarding process
· The employer offered them during the interview process
· Kellie asked if there were any connections or supports that could be provided if the interviewer discovers they need accommodations.
· Tony – we provide links to the Kentucky Disability Resource Guide throughout, we provide an interviewer supplemental resource manual, and we provide transition consultant contact information the end of the YOYO. 
Recap
· Did the student disclose? 
· Did they receive supports and what type?
· How were the supports put in place?
2026 KITC Speakers
· Let Debbie know if you have a topic/person you’d like to have present to KITC.
· Ideas for 2026:
· Career & Technical Education (CTE) and its connection to getting more students with disabilities involved
· KY SPIN
· Parent advocacy group or students
· Social Security Disability Insurance (SSDI) and working
· Student-led Individualized Education Programs (IEPs)
· Office of Vocational Rehabilitation (OVR) updates
· Medical transition/guardianship
Presentations
Kentucky Supported Higher Education Partnership (KSHEP) - Johnny Collett
KSHEP Presentation Recording
· Shared HDI’s mission/vision
· According to the 2024 YOYO data, less than 20% (19.2) of students with disabilities are enrolled at college/university in Kentucky (KY). Less than 10% (9.1) of students with intellectual disabilities (ID) are enrolled at college/university. 
· KSHEP is a network of colleges/universities across KY committed to increasing higher education options, access, and success for students with intellectual and developmental disabilities (IDD).
· Comprehensive Transition & Postsecondary Programs (CTPs) are one way we try to do this work. CTPs were created under the 2008 Higher Education Opportunity Act (HEOA). CTPs support students with ID in academic and social integration, individualized person-centered planning, and Competitive Integrated Employment (CIE).
· Approved CTPs can offer access to federal financial aid.
· KY has six U.S. Department of Education-approved CTPs: Murray State University, Owensboro Community & Technical College, Western Kentucky University, Northern Kentucky University, University of Kentucky (UK), and Bluegrass Community & Technical College. 
· Before UK had a CTP, we were involved in supporting other CTP schools. In 2020, the KY General Assembly decided to begin investing in this work and identified a line item in the state budget for UK to serve as a statewide Technical Assistance Center. The goal is to support existing CTPs and work with other colleges to establish CTPs in KY. 
· Since 2020, we’ve doubled the number of CTPs in the state. Geographic distribution is better than it used to be. Would love to have a stronger presence in Eastern KY. 
· For a student to be eligible for a CTP, they must have a documented intellectual disability. Congress established these programs to address the significant gap in support these students need to thrive on college campuses. 
· Students can receive federal financial aid even if they don’t have a standard high school diploma and are not pursuing a typical degree. This includes the federal Pell Grant, the KY Educational Excellence Scholarship (KEES), and the Federal Work-Study (FWS) program. KEES is $500 if enrolled in at least 6 hours in a term or $250 if enrolled in fewer than 6 hours. 
· Eligibility for KEES is automatic; no need to apply, but must have received an alternative high school diploma or attended a KY public high school, and be a student with an intellectual disability and enrolled in a KY CTP. 
· In 2022, the FWS program expanded to include students enrolled in an approved CTP. The FWS program helps prepare students for CIE.
· Since 2020, we’ve had 164 applicants (looking across all 6 CTPs). 48% of those enrolled, and 52% did not enroll. This may be because they don’t qualify for the program, or because they applied and the program was already at capacity. This highlights the need for these programs. 
· 78% had paid employment during or at completion of the program (reminder, these are 2-year programs).
· 36 students have completed their program since 2020. 
· In UK, we admit up to five students per academic term. We would like to admit more than that, but we want to ensure we have the capacity to serve these students effectively as we get started. 
· Visit the KSHEP website for more information or contact Johnny.collett@uky.edu. 
Q&A
· Will would like to chat about Morehead State University becoming a CTP. 
· Jacki inquired about some examples of the programs. Johnny clarified that CTPs are two-year non-degree programs that result in a credential. These are not programs where students are separated from their peers. These are courses that any other student at the university can take. They’re responsible for everything in the course like every other student, but as a student with disability, if they disclose their disability and are eligible, they receive services from the Disability Resource Center (DRC). If they’re auditing, which is common, we’ll have a learning agreement between the student, the professor, and the coordinator of the program. 
· Teresa is also on the KSHEP team. A coordinator helps the students choose their courses; it’s very individualized. Their interests are considered. They also complete a practicum. 
· Megan is currently hosting a practicum student this semester related to inclusive transition research.
Kentucky Higher Education Assistance Authority (KHEAA) – MacKenzie Scroggy 
KHEAA Presentation Recording
· MacKenzie has been with KHEAA for five years and is the Southern Kentucky Senior Outreach Counselor in 13 counties in the southern part of the state. Support students with college exploration, access, and financial aid opportunities (I help with approximately 1,000 FAFSA’s per year). 
· Was previously a case manager for the Department for Community-Based Services (DCBS). The largest caseload was sexual abuse victims.
· It’s important to clearly communicate with students and their support system as early as possible. We discuss their educational goals and payment options realistically.  We consider the accessibility of facilities, technology (AT availability), inclusivity (culture), and flexibility (part-time and online course options). 
· The FAFSA determines eligibility for federal grants and loans to cover educational costs. It’s needs-based and takes the family's financial situation into account. Pell grant is on a sliding scale. If eligible for Pell, they’re also eligible for the College Access Program (CAP) grant. 
· Federal Work Study (FWS) is a great opportunity. You can have a paid job on campus and get your homework done, too. 
· The Work Ready Scholarship is another great opportunity. The student must be a KY resident, cannot be in loan default, and must be accepted into a specific program of study. 
· We also encourage students to ask their employers for sponsorships. Companies such as Starbucks, Walmart, and General Motors provide sponsorships that are tax-deductible to them. 
· Achieving a Better Life Experience (ABLE) is a tax-advantaged savings program for disability related expenses. 
· Every college campus will have some type of DRC. Some are better than others. They wear many hats. I always encourage students to follow up if they don’t hear back right away. 
· We work to ensure students can access academic and career support such as tutoring, mentoring, job placement services, and internship opportunities
· Every July, we train our staff, and we’d love for OVR to come in and speak.
· Encourage everyone to attend the PossAbilities Expo in Bowling Green this summer. 
· Visit the KHEAA Outreach Department or contact Mackenzie at mscroggy@kheaa.com 
Q&A
· Jonathan - OVR provides tuition assistance when appropriate for a student to achieve their job goal. We have staff who provide vocational counseling. We can also assist with payment for mental health counseling (typically, we connect someone with a third party). We also do college and career counseling.  
· Beth mentioned the Student Earned Income Exclusion (SEIC):
· SEIC Infographic
· SEIC Fact Sheet 
Agency Updates
Supported Employment Training Project (SETP) – Zac Sappenfield
· SETP presented on using pre-ETS ideas in conjunction with a classroom economy at the Kentucky Exceptional Children’s Conference in November. The presentation discussed how jobs, rewards, and payment systems are used in the classroom and how this applies to some pre-vocational skills in pre-ETS. 
· In December, our team was involved in the Kentucky Association of People Supporting Employment First (KY APSE) conference, which brought together over 150 providers. This conference helps build the capacity to find people meaningful jobs after high school. The goal is for students to participate in the process as they leave high school. 
· In January, we launched a pilot class for customized employment. This is our next level of training beyond basic Supported Employment. This helps people with the most significant impact of disabilities secure jobs. It provides training to create jobs in a business where none existed before, thereby benefiting the business and aligning with individual workers' skill sets. 
· Earlier this week, SETP presented at the Perkins School for the Blind at their transition fair. 62 people attended from all over the country (parents and providers).
· We have several presentations coming up on the impact of working on benefits. Flyers including registration links are below:  
· SSI/SSDI & STABLE Kentucky 2026 Updates – January 23, 2026
· 5th Thursday Kentucky Disability Benefits 101 Webinars – next one is January 29, 2026
· How a Paycheck Can Work With a Government Check – next one is February 11, 2026
· Recently updated SETP website. We have a new page dedicated to Job Seekers, Families, and Supporters and a page dedicated to SSI/SSDI documents/resources.
· We recently developed an Employment First FAQ document with different subsections for job seekers, care givers, disability service providers, education providers, and employers. 
Kentucky Educational Development Corporation (KEDC) – Jenny Hogg
· KEDC has a transition cadre composed of middle and high school special education teachers and employment specialists who support transition in the schools. We’re meeting with the cadre in March and partnering with Career View XR to learn about Virtual Reality work in Kentucky. 
· Ongoing work around transition compliance.
· We have four reverse carer fairs in April, and we’re partnering with the Community & Technical colleges.  
· Next week, we meet with our Directors of Special Education (DoSE) to share Indicator 14 data.
· Working dissertation on using AI for career exploration.
Green River Regional Educational Cooperative (GRREC) – Michelle Blick
· GRREC facilitated the first one-hour virtual community of practice for Transition for Moderate and Severe Disabilities (MSD) in November. 
· GRREC presented training on November 19th, targeting Individuals with Disabilities Education Act (IDEA) compliance and practical strategies to promote meaningful transition planning for students. 
· Stacie and Sara Tinker (Greater Louisville Education Cooperative) presented at the Kentucky Exceptional Children’s Conference about self-determination skills and strategies to teach these to students across the grade bands.
· We had our Regional Interagency Transition Team (RITT) meeting in December, emphasizing transition programming. Several of our GRREC districts presented their learning and implementation of the Kentucky Transition 360 content.
· In January, Stacie and Michelle Antle (another special education consultant at GRREC) presented a 1-hour session on building good instructional practices for our MSD cadre and internal district coaches at the Council for Exceptional Children’s Division on Autism and Developmental Disabilities (CEC DADD) national conference. Stacie and Dr. Christina Noel from Western Kentucky University presented our person-centered planning triadic summer programming from last year in another 1-hour session. 
Kentucky Department of Education (KDE) / Office of Special Education and Early Learning (OSEEL) - Marisa Duarte
· The State Personnel Development Grant (SPDG) helps states build sustainable systems to improve results for students with disabilities. As of October 2025, the Kentucky Transition 360 for Educators has had 424 participants across 74 districts and Area Technology Centers. We’ve also had 10+ role groups represented and all grade bands, P-14. 
· We also have the Disabilities Innovation Fund (DIF). A request for applications for the KY Transition 360 Supporting Postsecondary Achievement and Resources for Kentucky Students with Disabilities (SPARK) program was issued, and we recently awarded 20 districts across the state in the local workforce development areas. 
· If interested in knowing who received those, you can visit the KDE Grants webpage. 
· KY SPARK is focusing on three areas: interagency collaboration, parent expectation and involvement, and student supports through transition assessments. 
Human Development Institute (HDI) – Teresa Belluscio
· The application for the UK College and Career Studies (CCS) program will open on February 1st and close at the end of April.  The application is through the UK admissions office. Once the application is complete, they will receive a questionnaire from our coordinator. 
· More information to come on this year’s Summer Leadership Experience Camp at the UK campus.  Waiting on a proposal.
· HDI has great certificate programs for professionals:
· Leadership Education in Neurodevelopmental Disabilities (LEND) 
· Graduate Certificate in Developmental Disabilities 
· Undergraduate and Graduate Certificates in Universal Design
· For questions about the UK CCS program or summer camp, email Teresa.belluscio@uky.edu 
Kentucky Office of Vocational Rehabilitation (OVR) – Jonathan White
· OVR is still in Order of Selection. This means that priority categories are closed. Due to funding shortages, we are unable to serve new clients; however, applicants are placed on a waitlist. Once determined eligible, they are placed in a priority category and added to the waitlist based on the severity of their disability and when they applied for services. We are still taking applications. We are still funding and providing pre-ETS services.  As our funding situation improves, we’ll remove people from the waitlist to serve them, and they’ll be removed in the order they applied for services. The sooner they join the waitlist, the sooner they’ll receive services when funds become available. Continuously monitoring our funding. 
AbleLife – Jacki Alexander 
· I’m a pre-ETS provider. I now have Memorandums of Understanding (MOUs) in five northern Kentucky districts. I am currently in four schools. 
· Partnered with a recipient of the SPARK grant, and I’ll be serving in a referral coordinator position to take the burden off teachers. I’ll serve as a liaison between the school and parents to ensure they are signed up and the referral paperwork is submitted. Hoping to increase the number of students receiving pre-ETS in that school. 
· Just submitted CRP application. 
KY-SPIN
· Transition Tuesdays flyer and registration
· January 27, 2026 - Using Your Transition Plan to Achieve A Happy Adult Life presented by Alison Johnson from the Kentucky Department of Education, and KY-SPIN
· February 24, 2026 - Tech Toolkit for Independence: Assistive Technology (AT) for Daily Living & Adulting
· March 24, 2026 - Habits that Hinder Success: Preparing for Postsecondary Education and Employment presented by Annette Jett, Build Inclusion, Inc.
· Newly Released Resources: 
· How to Do Laundry: Step-by-Step Infographic and Checklist
· Early Childhood Infographic and Checklist
· Youth Infographic and Checklist
· Taking Medication the Right Way Infographic and Worksheet 
· Just what the Doctor Ordered Infographic
· Children's Emotions Activity
Attendees: 
· Abbie Morris – Murray State University
· Beth Metzger – Kentucky Protection & Advocacy
· Chelsea Bocard – Kentucky Post School Outcomes Center
· Deborah Taub – Kentucky Post School Outcomes Center
· Dorothy Jenkins – Kentucky Office of Vocational Rehabilitation
· Ellen Hoffman – Department of Juvenile Justice 
· Emily Borchers - Northern Kentucky Cooperative for Educational Services
· Jackie Alexander Dusing – AbleLife
· Jenny Hogg - Kentucky Educational Development Corporation
· Johnny Collett – Human Development Institute
· Jonathan White – Kentucky Office of Vocational Rehabilitation
· Kellie Smith – KY-SPIN
· MacKenzie Scroggy - Kentucky Higher Education Assistance Authority
· Mallory Vice - Ohio Valley Educational Cooperative
· Marisa Duarte – Kentucky Department of Education
· Megan Best – University of Kentucky College of Education
· Michelle Blick - Green River Regional Educational Cooperative
· Teresa Belluscio - Human Development Institute
· Tony LoBianco - Kentucky Post School Outcomes Center
· Veronica Dale - Kentucky Office of Vocational Rehabilitation
· Will Kayatin - Kentucky Valley Educational Cooperative
· Zac Sappenfield – Supported Employment Training Project






